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Wadsworth City Schools 

Fiscal Year 2018 – Five-Year Forecast 

October 2018 

EXECUTIVE SUMMARY 

 
 

The first three pages of this report comprises the Executive Summary, which is intended  

to provide a summary of the Five-Year Forecast and highlight changes. 

 

For a complete understanding of the Forecast, readers are encouraged  

to read the Assumptions that follow the Executive Summary. 

 

 Key forecast components that maintain a positive cash balance through FY 2021: 

 

o Fall 2017 Local Property Tax collections increased 9.4% versus fall of 2016.  

Collections included $94,000 from the City of Wadsworth in TIF reimbursements.  

The net increase in property taxes was 8.4%.  Property taxes are projected to increase a 

conservative 4.2% for FY 2018.   

 

o House Bill 49:  The FY 2018-2019 Biennial Budget was finalized this past summer in 

Columbus.  The Budget provided a 1.1% increase in Basic State Aid in FY 2018 and a 

decrease of .2% in FY 2019.   

 

 Line 1.035 of the Forecast includes Basic State Aid and a few items funded 

outside the formula (casino money, preschool aid and special education 

transportation).  The Forecast assumes a 1.5 % increase in FY 2018.  A .2% 

decrease is projected in fiscal year 2019 and a .48% increase in FY 2020 

through 2022.   

 

o Federal Grants: 

 

 IDEA-B: Six (6) special education teachers’ salaries are funded by the IDEA-B 

Special Education Grant.  This year we had to transfer three (3) of the teachers’ 

benefits to the general fund (for a total of four).  Personnel costs (salaries and 

benefits) are increasing and our IDEA-B allocation decreased nearly 1%.  

  

 Title I:  The Title I Grant primarily funds our K-8 tutors.  In addition, for two 

years we funded 1½ teachers at Lincoln Elementary.  Beginning with FY 2019 

the 1½ teachers at Lincoln will need to be paid for out of the general fund.  The 

Forecast accounts for this change beginning next year. 

 

o Salaries: Projected to increase 6.23% in FY 2018.  The increase is due to step 

increases for classified and teaching staff, base increase and the staffing adjustments 

outlined below.   
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 An addition of 2.8 (FTE) teachers for the 2017-18 school year (see staffing note 

below). 

 

o Healthcare Renewal:  FY 18 - 2.33% increase in health care premiums (see health 

care in the Assumptions for more detail).   

 

o FY 2018 Advances In /Out:  There is a $3.9M advance into the general fund because of the 

advance out in FY 2017.  This large advance is a product of our construction project and 

the negative balance in the Building Fund (004).  Once close out is completed with the 

OFCC and the City of Wadsworth, the 004 fund will be made whole by the 010 OFCC 

fund and the City of Wadsworth.  

 

REVENUE: 

 

 Property tax revenue for FY 2018 is projected to increase  4.2% for the following reasons: 

 

o 12.7% increase in property values for 2016 (tax year 2017). 

o Fall 2017 property tax collections were 9.4% greater than the same period last year. 

o 2016 Medina County Triennial update.  2019 Medina County Reappraisal. 

 

 State Aid projected to increase 1.4% in FY 2018 - HB 49 (see Biennial Budget discussion).    

 

 HB 64 (2016-2017 Biennial Budget) phased out the TPP reimbursements resulting in a decrease 

from $653,311 in FY 2015 to $57,556 in FY 2016 (a total loss of $595,755).  The phase out 

continues in FY 2017 and the District’s reimbursements are reduced to $0.00.  A loss of over    

$2 million from five (5) years ago. 

 

 State Funding Summary: 

 

o FY 2017 (actual): 

 Basic Unrestricted State Aid increase   $ 388,198  

 Restricted State Aid decrease              ($   24,777)   

 Property Tax Allocations                    ($    65,824) TPP Reimbursement reductions 

 Net Change in State Aid                       $  297,597 

 

o FY 2018 (projected): 

 Basic Unrestricted State Aid increase   $ 598,786  

 Restricted State Aid decrease              ($   14,816) 

 Property Tax Allocations                    ($             0)  

 Net Change in State Aid                       $  583,397 

 

 

EXPENDITURES: 

 

 The District has a net increase of 2.8 FTE certified staff in FY 2018.  

 

 WHS: 

 Reduce Medical Assisting teacher (-.5 FTE) 
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 One new career Tech Technology teacher (+1 FTE) 

 WMS: 

 One new Intervention Specialist (+1 FTE) 

 Elementary: 

 One new CIS Technology teacher (+1 FTE) 

 Speech: 

 Increase Speech teacher from .5 FTE to .8 FTE (+.3 FTE)  

 

 Purchased Services: 

 

o $370,000 for substitute teachers and support staff (Renhill Contracted services). 

 

o Reductions due to two contracted employees from TCCSA now hired as Wadsworth City 

Schools employees (offset in increased personnel costs). 

 

 Supplies: 

 

o Textbooks:  The increase in supplies is due to the textbooks adoption planed for FY 2018 

($600,000) vs the $271,000 textbook adoption last year (see detail in supplies section of 

the Assumptions). 

 

 

 Capital: 

 

o Bus replacement (2). 

 

o Vehicle (maintenance or student transportation) replacement (2). 

 

o Technology replacement. 

 

o Additional capital expenditures will come from the Medina County Sales Tax Fund. 

 

 

 Total Expenditures: 

 

o In May total expenditures for FY 2018 were projected at $45.511M.  With the staffing 

adjustments implemented over the summer, the total expenditures are now projected to be 

$45.304M or a decrease of .45%. 
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Wadsworth City Schools 

Fiscal Year 2018 - Five-Year Forecast  

October 2017 

ASSUMPTIONS 

 
Overview 

 
This financial report is published by the Treasurer of the Wadsworth City School District in good faith 

and within the scope of his employment.  Said Forecast and the underlying assumptions will be presented 

to the Wadsworth City Board of Education at its Regular Meeting on October 9, 2017.   

 

The Forecast and Assumptions are intended to provide the Board of Education and the Wadsworth 

Community with information about the current financial status of the District, as well as the projected 

future.  The information presented in the Five-Year Forecast is supported by the underlying assumptions.  

In order for the Board and Community to better understand the Forecast, they are encouraged to read and 

understand the supporting assumptions. 

 

The Forecast is in the first year of HB 49 (the biennial budget) passed by the legislation during the 

summer of 2017.  The current biennial budget once again tweaked the formula from previous years. 

 

Funding formulas, referred to as the SF-3, PASS and the Bridge Formula for Ohio’s public school 

districts were eliminated in previous budget bills.  Under the K-12 education funding formula, school 

districts are either on the guarantee, the formula or are a capped district.  Schools on the guarantee receive 

the same State Aid as the previous year, schools on the formula receive the amount of funding the formula 

calculates and schools that are capped were scheduled to receive additional aid but were capped at a 

certain percentage above what they received in the previous fiscal year.  The Biennial Budget provides 

Wadsworth City Schools with increased State Aid in year one and a small decrease in the second year of 

the biennium.  Wadsworth City Schools are a formula district in both years of the budget.  See the 

Unrestricted Aid Section for more information on the 2018-19 Biennial Budget and State Aid. 

 

This Forecast includes the General Fund only.  Information related to all other funds of the District can be 

found on the Certificate of Revenue and the Annual Appropriations Resolution.  In this fiscal year, the 

general fund is projected to account for 56% of all expenditures.    

 

As with any projection, accuracy diminishes the further one speculates into the future.  There are three 

State biennial budgets within the five years of this projection. 
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General Fund Revenue 
 

1.010 Property Tax (Real Estate)  

 

Property tax collections are a stable revenue source and less dependent on the economy than other 

revenue sources.  Tax collections increased 7.2% in FY 2017 and are projected to increase 4.2% in       

FY 2018 for the following reasons: 

 

 In the fall of 2017, property tax collections were 9.4% higher than the same period in 2016. 

 2017 Assessed Valuation (property values) increased 12.7%. 

The Nexus gas transmission pipeline that might be constructed in Medina County would bring significant 

new property tax revenue to the Wadsworth Schools.  Because of the uncertainty regarding the Nexus gas 

pipeline, the current Forecast does not account for this new revenue source.  If the pipeline is approved for 

construction, the Forecast will be adjusted at that time. 

 

Real estate taxes account for 47.2% of our projected revenue (last year = 46.5%) in the general fund.  Our 

assessed valuation is the core component of real estate taxes and an involved part of the State funding 

formula.  Medina County experienced a reappraisal in 2013 and a triennial update in 2016.  Wadsworth 

City Schools assessed valuation (AV) decreased 5% for 2013 (tax year 2014) because of the reappraisal. 

Total assessed valuation increased 2.3% for 2014 (tax year 2015), 1.6% for 2015 (tax year 2016) and 

12.7% for 2016 (tax year 2017). However, due to HB 920, districts see very little additional (or loss of) 

revenue from a reappraisal or triennial update years.  HB 920 rolls back the effective millage on voted 

levies, thus the District receives no additional or loss of revenue because of reappraisal on voted levies.  

However, the District will gain revenue on the inside millage and new construction.   

 

Key components of line 1.010 of the Forecast are: 

 

 4.2% increase in FY 2018 (Fall 2016 vs. 2017 collections up for a net of 8.4%). 

 Fiscal Years 2018-2021 have been adjusted from the May forecast to account for the 

increase in calendar year 2017 collections (spring and fall settlement).   

 This compounding change in property taxes allows the Forecast to change from a 

negative to a positive fund balance in 2021! 

  

1.020 Tangible Personal Property Tax (TPP)  

 

The 2009 Biennial Budget eliminated the Tangible Personal Property (TPP) tax on the business 

community and thus began phasing out a major source of local revenue to school districts throughout the 

State of Ohio.    Beginning in FY 2012, the Wadsworth City Schools local TPP revenue had been 

eliminated.  The District continued to receive TPP reimbursements from the State through FY 2016. 

During the previous Biennial Budget, the phase out was suspended and the District received the same 

reimbursements for three straight years.  The current Biennial Budget restarts the phase out of the TPP 

reimbursements.  Wadsworth City Schools TPP reimbursements (Line 1.050) are outlined below: 

 

 
  Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year 

    2018 2019 2020 2021 2022 

1.010 General Property Tax (Real Estate) $21,570,488 $21,786,193  $22,004,055  $22,224,096  $22,446,337  
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FY 2015     $653,311 

FY 2016     $ 57,556 

FY 2017     $     0.00 

FY 2018     $     0.00 

 

1.035 Unrestricted Grants in Aid (State Aid)  

 

 
  Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year 

    2018 2019 2020 2021 2022 

1.035 Unrestricted State Grants-in-Aid 19,203,674 19,171,100  19,263,808 19,356,979  19,450,616 

 

The previous Biennial Budget (passed in the summer of 2015) changed the way we receive funding from 

the State.  The major changes to the formula included the addition of capacity aid, a change in the formula 

“Caps” and the restart of the TPP phase out (referenced above).  Wadsworth City Schools are not 

impacted by capacity aid and the District is no longer capped by the formula beginning in FY 2016.   

Since the District is not capped by the funding formula changes in our enrollment, Career Tech 

enrollment and Special Education enrollment will affect State funding to the District. 

 

The current funding formula increases Unrestricted State Aid to Wadsworth by 1.6% in FY 2018, the fifth 

year in a row of increased State Aid.     

 

Key components of line 1.035 of the Forecast are: 

 

 1.6% increase in FY 2018 

 .2% decrease in FY 2019  

 .5% increase in FY 2020 through 2022 (new biennium) 

 

The Forecast assumes the Ohio Casino Tax will remain consistent at $233,116 in all five years.  The law 

mandates the casinos will pay a 34% tax rate and 33% of the tax is to go to school districts in Ohio to be 

distributed on a per student basis.  The law also implies that this money goes to education outside the 

funding formula and should not be part of the SFPR but is included on line 1.035.  

 

 $1,165,580 in revenue projected over the life of the Forecast from the Ohio Casino tax. 

 

1.040 Restricted State Grants in Aid  
 

 
  Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year 

    2018 2019 2020 2021 2022 

1.040 Restricted State Grants-in-Aid 517,775 492,775  492,775  492,775  492,775  

 

There are two primary sources of revenue on this line:  Career Tech (CT) weighted funds and Special 

Education Catastrophic Cost rebates.  Every year, we are required to spend all of the money we received 

in weighted CT funds or return it to the State (i.e. restricted to these programs).  It is similar to having a 

grant within the general fund.  Historically, other sources of revenue on this line include Lead School 

(CT) and Transportation.  Again, this money is “restricted” because it must be spent in the specified areas. 
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 Two years ago, the District added additional Career Tech programs at the Middle School 

(WMS).  These classes generate additional Restricted State Aid for the Career Tech programs 

in both years of the biennium.   

 In years 2019-2022 the Forecast is not projecting an increase in restricted State Aid.  

 

The second primary source of revenue is Catastrophic Cost reimbursements for Special Education 

students.  Catastrophic Costs are reimbursements from ODE for qualifying special needs students the 

District provides services for above a certain price point depending on their disability.    Catastrophic 

costs are difficult to project therefore are, projected at a conservative $90,000 in FY 2018 and $65,000 in 

the remaining years of the Forecast.  

 

1.050 Homestead Exemption, 10% Rollback and Tangible Personal Property Reimbursement  

 

 
  Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year 

    2018 2019 2020 2021 2022 

1.050 Property Tax Allocation 2,508,075  2,508,075  2,508,075  2,508,075  2,508,075  

 

 

Homestead Exemption:  The 10% and 2.5% rollback of property taxes changed with the 2009/2010 

Biennial Budget.  The State increased the eligibility of seniors for this credit.  In addition, HB 59  

(2014-15) eliminated this reimbursement on future levies.  All current levies will continue to receive this 

reimbursement. 

 

 The Forecast projects a 0% increase in Homestead Exemption for each year. 

 

Tangible Personal Property Reimbursements from the State are recorded on this line (1.050) of the 

Forecast.  See discussion in section 1.020 TPP related to TPP reimbursements. 

 

1.060 All Other Revenues (Local Income)  

 

 
  Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year 

    2018 2019 2020 2021 2022 

1.060 All Other Revenues 1,844,847  1,855,849  1,808,272  1,770,379  1,782,607  

 

 

There are five primary revenue sources to All Other Revenues: 

 

1. Tuition (open enrollment, special education, preschool and summer school) 

2. Extracurricular activities assessment 

3. Student paid fees and fines 

4. Investment income 

5. Medicaid reimbursements 

6. Revenue sharing agreements with the City of Wadsworth related to Tax Abatements 

 

 The activity assessment fee is projected to be stable over the life of the Forecast.  There are 

currently no plans to increase or eliminate the activity assessment fee. 
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 Fines and other fees are projected to remain consistent over the life of the Forecast with no 

plan to increase fees. 

 

 Investment income is projected to remain consistent the first few years and then drop of as 

fund balances decrease affecting cash flow and funds available for investing.   

 

 Medicaid reimbursements are projected to remain consistent. 

 

 The District chose to contract with a different Medicaid billing vendor for the 

2016-17 school year.  This along with the change in the law requiring a Doctor to 

write the prescriptions to bill for Medicaid services.  These may account for some 

changes in the revenue generated. 

 

2.050 Advances – In  

 

 Advances In reflected on line 2.050 are a result of the advances to 004 LFI Construction Fund 

in FY 2017.  These advances are needed until the OFCC releases the money in the 010 fund to 

cover these deficits. The advance in directly impacts total revenue and line 6.010 excess 

revenue and other financing sources.  It appears on line 6.010 the District is bringing in 4.37M 

more in revenue than expenditures.  However, when you remove the Advance In, the net 

change is only $390,000.  It is important to account for the Advance In when analyzing        

FY 2018 in the attached Forecast. 

 

2.060 Other Financing Sources  

 

 Other Sources includes Sale of District Assets and refunds of Prior Year Expenditures.  The 

District already received a BWC rebate of $55,665 in FY 2018 and itis included in the 

projection.  We are not projecting significant revenue sources in future years of the forecast. 

 

Revenue Summary  

 
  Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year 

    2018 2019 2020 2021 2022 

2.080 Total Revenues  49,673,946  45,921,992  46,184,985  46,460,304  46,788,410  

 

      Decrease in revenue due to “Advance”  

 

HB 49 results in an increase in revenue for FY 2018 for the fifth time since FY 2009.  The District is not 

planning a new operating levy in the near future and projects State Aid to remain relatively consistent 

after FY 2018.     

 

Major revenue issues affecting the Forecast: 

 

 State Aid, the current Biennial Budget. 

 Phase out of the Tangible Personal Property Tax reimbursements 

 Local property tax increase of 4.2% due to slight increase in A.V., new construction and 

delinquent tax payments 

 Advance In 
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General Fund Expenditures 
 

3.010 Salaries and Wages  

 

 
  Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year 

    2018 2019 2020 2021 2022 

3.010 Personnel Services 26,011,511  27,410,678  28,697,892  30,008,710  31,449,128  

 

Salaries and wages projected to increase 6.2% over FY 2017 expenses (as compared to a 4.7% increase 

for the same period last year).  The District added three positions to address special education and 

technology.  The complete analysis of the District’s teaching staff is outlined below.   

 

Beginning in FY 2017 (last year), the District contracted with Renhill and the Summit County ESC for 

substitute teacher services.  Therefore, our substitute services moved from the Salaries (line 3.010) to the 

Purchased Services (line 3.030) of the Forecast. 

 

 The District and the Wadsworth Education Association (WEA) are in the first year of a three-year 

contract that continues through June 30, 2020.  The Agreement includes step increases for eligible 

employees and a base increase in each year of the contract.  In addition, employees pay 9% of the 

cost for health care insurance in the first year and increases 1% each year after. 

 

 The District and the Wadsworth Education Support Personnel Association (WESPA) are in the 

first year of a three-year contract that continues through June 30, 2020.  The WESPA Agreement 

includes step increases for eligible employees and a base increase in each year of the contract.  In 

addition, employees will pay 6% / 9% (Family / Single) of the cost for health care insurance. 

 

 The 2017-18 salaries and benefits are projected to be 78.8% of general funds expenditures 

(compared to 79.1% last year).  

 

 The District’s 2017-18 teaching staff consists of 254 full-time (248) last year) and 10 part-time (14 

last year) professionals.  We have 13 licensed professionals working as tutors in the District (10 

tutors are funded with grant money and are not part of this Forecast), 20 Licensed Administrators 

and 16 Exempt Supervisors.  

 

 The Forecast accounts for the following staffing changes: 

 

o 2017-18 

 WHS: 

 Reduce Medical Assisting Teacher (-.5 FTE) 

 One new Career Tech Technology Teacher (+1 FTE) 

 WMS: 

 One new Intervention Specialist (+1 FTE) 

 Elementary: 

 One new CIS Technology Teacher (+1 FTE) 

 Speech: 

 Increase Speech teacher from .5 FTE to .8 FTE (+.3 FTE)  
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 FY 2019, 2020, 2021 and 2021: 

 FY 2019 – Title I Teacher and Literacy Coach at Lincoln will be funded out to the 

general fund beginning in FY 2019 (currently out of Title I federal Grant). 

 A small allowance for staffing additions planned in the last four years of the 

Forecast, as well as step increases and an allowance for base salary increases. 

 

3.020 Employee Retirement / Insurance Benefits 

 

 
  Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year 

    2018 2019 2020 2021 2022 

3.020 Employees' Retirement/Insurance Benefits 9,575,968  10,421,615  11,148,612  11,989,581  12,991,511  

 

The largest expense outside of salaries and wages is the Board’s share of healthcare benefit premiums.  In 

FY 2011, the District began participating in the Summit Regional Healthcare Consortium (SRHCC) to 

pool administrative fees with Barberton, Copley-Fairlawn, Norton and Revere Schools.  Beginning in FY 

2015, Cuyahoga Falls joined of the SRHCC.  In addition, the SRHCC continues to maximize resources 

and implement best practices related to healthcare and wellness.  The Consortium works with Be-Well 

Solutions to provide wellness support to all six districts in order to encourage employees to make healthy 

lifestyle changes.  Employees enrolled in the District’s healthcare plan are encouraged to participate in the 

annual biometric screenings, health risk assessment, as well as the many Grizzly Challenge Wellness 

programs offered throughout the year.  Non-union and WESPA employees are rewarded with a credit to 

an HRA card based on positive results on their biometric screening. 

 

The Board of Education and members of both the teachers (WEA) and support staff (WESPA) unions 

agreed to a new three-year contract that began July 1, 2017.  The new contract increases employee 

deductibles and out of pocket expenses by 100% resulting in a projected savings of $150,000 annually.  

Therefore, due to the plan design changes and the Districts’ membership in the SRHCC, the health 

insurance rates for the 2017-18 school year increased a minor 2.33%.  In addition, members of the WEA 

will pay an additional 1% of the premium in the second year of the contract and an additional 1% (total of 

2%) in the third year of the contract.  These insurance changes are reflected in the Forecast and 

Assumptions below: 

 

 Healthcare premiums are projected to increase 2.3% in FY 2018. 

 Healthcare premiums are projected to increase 8% (net 7% - WEA’s additional 1% 

contribution) in FY 2019. 

 Healthcare premiums are projected to increase 9% (net 8% - WEA’s additional 1% 

contribution) in FY 2020. 

 Healthcare premiums are projected to increase 9% in FY 2021. 

 Healthcare premiums are projected to increase 10% in FY 2022. 

 In addition, the Forecast accounts for additional staffing outlined above related to health 

care assuming each new staff elects a family plan. 

 There is a $40,000 allowance for changes in health care plans (single to family) during the 

2017-18 school year. 
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 The Forecast also accounts for costs associated with the Affordable Care Act (A.C.A.).  the 

District pays fees (taxes) associated with the ACA as well as covering employees that 

work more than 30 hours that would not otherwise have insurance under the collectively 

bargained WEA and WESPA contracts. 

 
 

 Language in the WEA contract requires retirees age 55 or older to contribute 100% of their 

severance payment to a 403(b) annuity as an employer contribution.  Employer contributions 

to a 403(b) are considered a fringe benefit.  Therefore, 85% of the certified severance is now 

paid from of benefits (line 3.020), instead of salaries and wages (line 3.010). 

 

Currently, by State law, the Board contributes 14% of the salaries and wages to two retirement systems.  

Members of STRS are required to pay 14% of their earnings to the retirement system. The Board pays 

10% of the Administrators’ 14% employee share of STRS (10% of their salary).  In addition, the Board 

pays a surcharge to SERS for all support staff employees whose annual income is less than $35,800.  That 

is, for any employee making less than $35,800 annually, the District must pay the 14% on $35,800 and 

not what they actually earn.  SERS does have a cap of 2% percent of total SERS wages to be paid to the 

surcharge.  We are above the cap.  Therefore, we pay 16% of our total SERS payroll to the retirement 

system.  A large percentage of the surcharge is paid by the Food Service Fund (006), which is not part of 

this Forecast.  All but one employee in the Food Service Department earns less than $35,800.   

 

The other two items that make up our employee benefits are Medicare Tax and Workers’ Compensation.  

Our District pays 1.45% Medicare tax on all employees hired after 1986.  

 

3.030 Purchased Services 

 

 
  Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year 

    2018 2019 2020 2021 2022 

3.030 Purchased Services 6,507,973  6,726,241  6,943,984  7,164,651  7,398,553  

 

This category covers all our contracted services including tuition to other schools, legal services, copier 

leases, property/fleet insurance, gifted services from the Medina County ESC, special education services 

(such as occupational and physical therapy) and the School Resource Officer in collaboration with the 

City of Wadsworth.  In addition, it also covers professional development, utilities, contracted services as 

well as College Credit Plus (CCP) tuition for high school students.  

 

FY 2018: 

 The projection increases Purchased Services 3.6% in FY 2018.   

 

 An average 3 – 4% increase in Purchased Services in the later years of the Forecast. 

 

 Includes tuition paid to community and charter schools.  The Grizzly Digital Academy is 

helping to offset some students leaving our District for alternate educational choices. 

 

 Tuition (open enrollment, community schools and CCP) and utilities (natural gas, electric, 

water and sewer) account for over 50% of this category. 
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 Tuition costs related to “Evolve” and “LEAP” for special needs students have been 

reduced due to the addition special education staffing at WMS (FY 18) and CIS (FY 17).   

 

 Teacher substitute expenses for the second year are included in Purchased Services 

because we now contract substitute services with the Summit County ESC / Renhill.  See 

note in the Salaries section as the offset. 

 

3.040 Supplies and Materials (500) 

 

 
  Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year 

    2018 2019 2020 2021 2022 

3.040 Supplies and Materials 1,893,595  1,965,177  1,763,168  2,062,928  2,114,527  

 

Supplies and materials in FY 2018 are projected to be substantially higher in FY 2018 for the following 

reasons: 

 

 Textbooks: 

o Last year adoption was small ($271,000) compared to a normal adoption of $500,000.  

See textbook adoption cycle below. 

o College Credit Plus Textbooks costs continue to grow. 

o Replacement textbooks. 
 

 The District reduced Directors’ and Principals’ budgets multiple times (by over 75%) from 

2010-2012.  Many budgets continue to be funded at this same level.  Directors’ budgets were 

adjusted for the 2017-18 school year. 
 

 Bus fuel is included in supplies and can be very difficult to project.  Bus fuel accounts for 

12.8% of the Supplies Category.  Fuel costs have been down the past few years.  If fuel costs 

rise, a budget adjustment may be needed. 
 

 Weighted Career Tech (CT) funds from the State account for a portion of the expenses.  We 

are required to spend CT money on CT programs within the school year (see discussion under 

Restricted Revenue above). 

 

The District plans the following curriculum cycle and related textbook adoption. The up and down in the 

Forecast (see FY 2020) for supplies is primarily related to textbook purchases.  The Forecast does allow 

for a textbook adoption in each year.  

 

(See next page) 
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Text Book Adoption Cycle 

 

 
Fiscal Year 

Subject Grade Level First Year 
of Use 

Projected Cost 

2017 World Language 

Fine Arts 

Business 

AP Stats 

Health 

9-12 

K-12 

9-12 

11-12 

7-12 

2017-18 $175,000 

$150,000 

$150,000 

$15,000 

TBD 

2018 Science K-12 2018-19 $500,000 

2019 Social Studies K-12 2019-20 $500,000 

2020 Comp. Sci./STEM K-12 2020-2021 $250,000 

2021 English/Lang. Arts K-12 2021-2022 $500,000 

2022 Math K-12 2022-2023 $500,000 

2023 ELA intervention K-5 2023-2024 $200,000 

 

 

An additional $100,000 per year is projected for College Credit Plus textbooks and textbook replacement 

and/or additions. 

 

3.050 Capital Outlay (600 & 700) 

 

 
  Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year 

    2018 2019 2020 2021 2022 

3.050 Capital Outlay 681,815 709,913  737,905  767,200  797,860  

 

The General Fund and the Sales Tax Fund support capital needs in the District.  The majority of the sales 

tax proceeds go to pay debt service related to the construction of the new Valley View and Isham 

Elementary Schools, as well as the 1/2 mill maintenance levy requirement of the OFCC.  This amounts to 

$1,464,000 annually from the Sales Tax Fund.  Because of the commitments of the sales tax to the 

construction project, the District will continue to support capital improvements to buildings, technology 

and buses from the General Fund. 

 

 The Forecast allows for the purchase of two new school buses per year. 
 

 Thirty-seven percent (36%) of the projected capital expenditures for FY 2018 are 

technology related. 
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 The District has developed a five-year technology and facilities plan.  The expenses 

associated with these plans are NOT included in this Forecast.  These expenses will come 

from the Sales Tax Fund or the Construction Fund when the funds are released by the 

OFCC. 

 The District has allocated a total of $681,815 for capital improvement for the 2017-18 

school year. 

 

 Future years of the Forecast allow for an average 4% per year increase. 

 

 If any major capital improvements funded by the general fund are needed it would 

adversely affect the Forecast.  In addition, there are reserves in the Sales Tax fund to assist 

with any unplanned capital needs. 

 

 

4.050 / 4.060 HB 264 Principal and Interest 

 

The final payment on the debt service requirement related to the Central Intermediate School HB 264 

program was made in FY 2015.  There are currently no general fund debt issues0. 

 

4.300 Other Objects (Miscellaneous) 

 

 
  Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year 

    2018 2019 2020 2021 2022 

4.300 Other Objects 468,297  452,962  486,028  499,506  513,412  

 

This area covers County Auditor and Treasurer Fees, election expenses, liability insurance and 

membership dues for the Board.  County fees charged by the County Auditor and Treasurer are the 

primary expense (74%) in this category.  In addition, election expenses (projected in FY 18) are included 

in “other objects”. 

 

7.020 Ending Cash Balance  

 

 
  Fiscal Year Fiscal Year Fiscal Year Fiscal Year Fiscal Year 

    2018 2019 2020 2021 2022 

7.020 Cash Balance June 30 17,989,094  16,104,501  12,391,899  6,239,627  2,356,953- 

 

The District projects a balanced budget for FY 2018.  In addition, the Forecast projects a positive cash 

balance through FY 2021.  As time progresses and circumstances change, the forecasted assumptions will 

change the ending cash balance will fluctuate. 

 


